
RESUMES 
 

The purpose of a resume is to get you an interview.  It is a marketing piece and often your first point 

of contact with potential employers.  Employers often look at resumes for less than a minute, so 

make every word count.  Your resume should be appealing to the eye, easy to read, and contain 

information an employer wants to read.  Put yourself in the shoes of the reader – do not assume the 

reader will know what you mean so be specific and be clear.   

 

GETTING STARTED 

Make a list of the following: 

 Everything you have done since high school graduation, including your education, jobs, 

volunteer work, achievements, awards, internships, hobbies and language skills. 

 Any experience you have acquired prior to or during your MJ program. 

 Any research and writing skills you have acquired prior to or during your MJ program. 

 Other transferable skills you have acquired such as (1) leadership; (2) work ethic; (3) 

attention to detail; (4) team work; (5) organizational skills; (6) public speaking skills; (7) 

ability to handle multiple tasks; (8) ability to meet deadlines.  

 

STYLE, PAPER, FONT STYLE, FONT SIZE AND LENGTH 

 Create an easy to read, organized and error-free resume. 

 Use a simple font such as Times New Roman, Arial or Century Schoolbook – nothing fancy. 

 Font size should preferably be 12 for content of resume and 14 – 18 for your name. 

 Use bold, italic or underline commands to emphasize information in your resume. 

 Do not use personal pronouns such as “I did this and I did that.” 

 Margins should be 1” on all sides and no smaller than ½” if trying to fit everything on one 

page. 

 Spacing – double space between schools, jobs, and headings. 

 Use high quality, resume paper in white, off-white or pale cream with matching envelopes. 

 If the employer requests that you email the resume rather than mail a hardcopy, send all 

materials requested (e.g. cover letter, resume, and writing sample) as one PDF document. 

 

RESUME FORMAT 

Heading: Your name, address, phone number and email address should appear at the top of the 

page and can be centered or located anywhere at the top that makes sense. Your email address 

should be professional and one you check often. For phone messages, leave a professional-sounding 

outgoing message on your voicemail. As for the rest of your resume, sections should include 

Education and Experience and may include Volunteer Activities, Personal Interests, or a few 

possible other topics. 

 

Education: If you have less than two years of experience in the industry that you are pursuing, your 

resume should list your education first, then experience, etc. If you have more than two years of 

experience in your industry, your resume should list your experience first. This section should be 

written in reverse chronological order (most recent first).  List the city and state, degree received (or 

to be received) the month and year of graduation and major field of study for each school.  

 Ensure that the names of the schools you have attended are titled accurately (i.e.  Loyola 

University Chicago School of Law, NOT Loyola Law School).  



 Your degree is a “Master of Jurisprudence.” Be sure to also include the area of study, 

e.g. Master of Jurisprudence, Children’s Law & Policy or Master of Jurisprudence, Business 

Law & Compliance 

 Time Period – Include only your graduation date (not when you began your MJ program or 

undergraduate school).   

o Example:  Loyola University Chicago School of Law, Chicago, Illinois 

         Master of Jurisprudence, Health Law, Anticipated May 2018 

 Grade Point: Your official GPA from our registrar will include 3 digits to the right of the 

decimal. We recommend that you use this entire GPA on your resume (i.e. do not round it). 

Your official GPA is the only GPA that the registrar can confirm if an employer contacts the 

registrar’s office to check on your credentials.   

 Honors, scholarships and school activities/organizations: List directly below the 

educational institution where you performed them, rather in a separate section. Also include 

your major, minor or area of concentration. 

 Publications: A published paper or other publication should be cited completely. Consider 

creating a separate section titled “Publications” if you have written extensively but only if 

they are relevant to your industry. 

 Coursework: If you want to highlight an area of emphasis in order to appeal to a certain 

industry, feel free to list relevant courses.  
 
Work Experience:  

 List all paid and unpaid work in reverse chronology, with your latest job listed first. 

 Include full-time and part-time relevant work experience and volunteer work. 

 Include the employer’s name, city, state, your dates of employment, title and job 

responsibilities. 

 Use bullet points when listing responsibilities to make reading easier. 

 Lead with your most impressive achievements – not necessarily what you did most often. 

 Omit descriptions of particular jobs if self-explanatory (Caddy, Waitress). 

 Use active, not passive language (see the list of action verbs).  

 Be specific:  
o E.g. “Managed a team of up to six Child Welfare Specialists; provided individual 

therapy services for a client in specialized foster care; served as the Educational 

Liaison for the program; acted as the Intake Coordinator for Specialized Foster Care; 

supported and guided team members; maintained client caseload as needed.” 

o E.g. “Create and implement training compliance manuals for organizations to 

minimize internal and third party risk that prevent increased revenue.” 

 Include skills applicable to your industry, such as: writing, analyzing, researching, 

organizing, arguing, advocating, public speaking, coordinating, creating, persuading, 

delegating, editing, assessing, estimating, planning and supervising.   

 Gear your resume to the responsibilities the employer lists in the job description.  If the 

job requires that you research and write – highlight your research and writing 

skills/experience and provide specific examples.  

 Describe your current job in the present tense. Describe past jobs in the past tense. 

 If you held several positions with the same employer, list the employer name and location 

once and underneath list each position with descriptions for each. 

 



Volunteer Activities: These activities may communicate aspects of your talents and personality 

which may not be apparent in your other resume information.  They may show leadership qualities, 

social awareness, community involvement, and other attributes important to potential employers.   

 

Licenses and Professional Associations: Include any professional associations that are relevant to 

your industry or the position for which you are applying. 

 

Languages: Include a foreign language and describe your proficiency.  Terms often used include 

“Fluent in …,” “Proficient in …,” “Conversant in …,” but don’t overstate your proficiency – you 

may be tested in an interview. 

 

Computer Skills: Leave off computer skills unless they are directly relevant to the job you seek.  

Most employers assume that you have basic computer skills, so there is no need to mention this.   

 
Personal Interests: This section can be a good ice breaker in an interview.  Include interesting 

activities and again, be specific.  Instead of listing “Sports” list “Volleyball.”  Or, instead of 

“Reading” list “American Poetry” or “Stephen King novels.”  The more specific you are, the easier 

it will be for the interviewer to ask about it. 

 

WHAT NOT TO INCLUDE ON A RESUME 

 Typos: Be sure to have several people read your resume to uncover grammatical, spelling, 

punctuation or typographical errors. 

 Marital status, date of birth, age, height, weight, religious affiliation, etc., do not belong on 

your resume.  They are not relevant to legal employment and employers are often restricted 

from discussing these issues. 

 Inconsistent formatting. 

 Abbreviations, acronyms, symbols and terms of art – do not assume employers know what 

you mean. 

 Political and Other Sensitive or Controversial Information – Include this information only 

after careful consideration. Although hiring decisions should not be based on this type of 

information, the first person who sees your resume at a law firm is a receptionist, secretary 

or recruiting coordinator and if he/she disagrees with your politics your resume may never 

reach the hiring chair’s desk. In other words, a decision to not interview you may not be the 

hiring committee’s decision. 

 

EDIT AND PROOFREAD! 

 Proofread your resume several times before sending or emailing it out. Have someone you 

know or the Career Services staff read it as well. 

 

TELL THE TRUTH 
Be certain that all information on your resume is true and accurate, including dates, names, 

organizations and titles. Employers may verify any point raised. Inaccuracies can lead to lost 

offers or lost jobs. 

 

 

 

 



SAMPLE ACTION VERBS FOR RESUME WRITING 

Avoid passive verbs or phrases.  The following is a list of action verbs which may be helpful to you. 

 
accelerated 

accomplished 

achieved 

acquired 

activated 

adapted 

administered 

adopted 

advanced 

advised 

analyzed 

approved 

arranged 

assessed 

assigned 

assisted 

attained 

attracted 

audited 

authorized 

bought 

broadened 

brought 

built 

calculated 

centralized 

closed 

collaborated 

completed 

composed 

conceived 

concluded 

conducted 

confined 

consolidated 

constructed 

consulted 

contributed 

controlled 

coordinated 

created 

cut 

decreased 

delegated 

delivered 

demonstrated 

designed 

determined 

developed 

devised 

directed 

distributed 

documented 

drafted 

earned 

edited 

eliminated 

employed 

enforced 

engineered 

established 

evaluated 

examined 

exceeded 

executed 

expanded 

expedited 

financed 

forecasted 

formed 

formulated 

found 

founded 

fulfilled 

generated 

guided 

handled 

headed 

hired 

identified 

implemented 

improved 

improvised 

increased 

influenced 

initiated 

instituted 

instructed 

insured 

integrated 

interpreted 

interviewed 

introduced 

invented 

invested 

investigated 

launched 

lectured 

led 

liquidated 

located 

made 

maintained 

managed 

marketed 

mediated 

minimized 

modernized 

modified 

monitored 

motivated 

negotiated 

obtained 

opened 

operated 

ordered 

organized 

originated 

overcame 

oversaw 

participated 

performed 

persuaded 

pinpointed 

pioneered 

planned 

prepared 

presented 

prevented 

processed 

produced 

programmed 

projected 

promoted 

proposed 

proved 

provided 

published 

purchased 

realized 

recommended 

reconciled 

recruited 

redesigned 

reduced 

regulated 

reinforced 

rejected 

related 

renegotiated 

reorganized 

reported 

represented 

researched 

reshaped 

resolved 

restored 

reviewed 

revised 

revitalized 

revived 

saved 

scheduled 

selected 

served 

set up 

settled  

shaped  

showed 

simplified 

sold 

solved 

specified 

sponsored 

staffed 

standardized 

started 

stimulated 

streamlined 

strengthened 

structured 

studies 

suggested 

summarized 

supervised 

supported 

surpassed 

surveyed 

sustained 

taught 

terminated 

tested 

tightened 

traded 

trained 

transacted 

transferred 

transformed 

translated 

trimmed 

tripled 

undertook 

unified 

used 

utilized 

verified 

vitalized 

withdrew 

worked    

wrote

 

 

 

 



 

 

 

ANNE M. SMITH 
123 Hilltop Lane ● Boise, ID 83701 ● ams@email.com ● 208-555-0000 

 
EXPERIENCE 
State of Idaho, 10th Judicial District, Guardian Ad Litem, April 2012 – Present 

 Advocate for the best interests of the child; make written and/or oral reports to the court regarding the 
best interests of the child; exercise independent judgement, gather information, participate as 
appropriate in negotiations and monitor the assigned case in juvenile court. 

 Conduct an independent investigation to determine best interests of the child, guided by the thirteen 
State of Idaho best interest standards. 

 
Fond du Lac CAIR Clinic, Adult Benefits Specialist, November 2005 – March 2012 

 Interview clients; Assist clients in applying for state, federal, private and non-profit insurance programs; 
Connect clients to local, state and/or federal resources that meet stated needs; Maintain current 
understanding of state and national legislation on health care; Maintain insight into program standards 
and requirements; Advocate for client at multiple agencies. 

 
Booz | Allen | Hamilton, Associate Consultant, Worldwide Technology Business, 1995-2001 

 Represented Department of Defense (DOD) Agency on intelligence community working group charged 
with defining solutions to interoperability, inter-agency coordination, business process inefficiencies and 
reduction in overall use of intelligence resources. Included coordination with pre-2001 thirteen members 
of the intelligence community and law enforcement agencies. 

 Over five years supporting DOD Agencies as a Systems Engineering and Technical Assistant (SETA) 
on a wide variety of national security initiatives affecting intelligence community cooperation and 
interaction of information sharing. 

 SETA consultant to Defense Support Program Office on Communications related issues, including the 
Broadcast portion, Users Group representatives, Technical Working Group and Policy oversight 
Working Group. Client representative for various groups with responsibility for oversight on several 
Reconnaissance Technology projects on Defense related orbital communications systems. 

 
United States Marine Corps (Active and Reserve), 1987-2010 

 Signals Intelligence/Electronic Warfare (Commissioned Officer) 
 
EDUCATION 
Loyola University Chicago School of Law, Master of Jurisprudence, Children’s Law & Policy, 2015 

 “Addressing Educational Needs of Native American Students Through Charter School Opportunities,” Master Thesis, 

published in The Loyola University Chicago Children’s Law and Policy Forum, Volume 2014 
 

University of Iowa, Bachelor of Arts, Political Science, 1980 
 
OTHER ACTIVITIES 
George Washington University/Smithsonian Institute, MBA Overview Certificate 
 
Graduate of “Leadership Montgomery” 

 A nine-month program facilitated by a non-profit organization for emerging leaders of Montgomery 
County, Wisconsin to gain an in-depth understanding of the county, the people and the structure in 
order to reinforce the importance of informed community leaders and advocates. 

 
Fond du Lac News Tribune Editorial Board, 2014 

 Citizen Representative 
 
Red Lake Nation, Red Lake, MN 

 Enrolled Member



 

 

 

MARCIA J. BRADY 
123 Main Street | Glendale, CA 92106 | Cell: 213-555-0123 | Email: mbrady@test.com 

https://www.linkedin.com/in/marciajbrady 
 

Executive Public Service Leader in Violence Prevention, Strategic Planning and Multidisciplinary 

Collaboration in urban settings, with an established track record of improving policies and practices, 

evaluating programs and increasing quality of services in communities affected by trauma while operating 

ethically, professionally and with integrity. 
 

AREAS OF EXPERTISE 
 

Violence Prevention   Policy Development   Crisis Interventions 

Strategic Planning   Trauma Informed Practice  Compliance Monitoring 

Consensus Building   Program Evaluation   Youth Development 
 

EDUCATION 
 

Loyola University Chicago School of Law, Chicago, Illinois 

Master of Jurisprudence in ChildLaw, May 2001 
 

University of Southern California, Los Angeles, California 

Bachelor of Science in Applied Psychology, May1994 
 

PROFESSIONAL EXPERIENCE 
 

Independent Consultant, 2016-current 

Leading projects in community partnerships with nonprofits, grassroots organizations and the faith community 

to provide trauma informed practice to communities of need in South Central Los Angeles. 
 

Vice President of Youth Development 

Boys and Girls Clubs of Los Angeles, 2013-2015 

Largest Boys & Girls Club in Los Angeles serving 6,000 youth annually at 21 locations across the city and with 

an operating budget of $11.5 million and nearly 200 employees. 

 Served on the senior leadership team providing thought leadership for the youth development mission. 

 Cultivated major local and national partnerships which increased services and resources to the organization. 

 Expanded the agency’s impact by growing the organization from 18 locations to 21 locations. 

 Led the implementation of Quality and Outcomes priorities that increased safety and improved programs. 

 Enhanced crisis intervention policies and practices that increased the competence of community leaders. 

 Preserved community partner relationships during a club relocation in a tenuous community. 

 

Executive Director 

Southwest Youth Collaborative, 2012-2013 

Youth serving agency on the southwest side of Chicago that provided comprehensive services to young people 

through violence prevention services, after school programming, community organizing, education, workforce 

development and the arts. Annual operating budget of $2.5 million and 35 full and part-time staff members 

served 2,500 youth and families annually. 

 Executive Director hired by Board of Directors to assess the organization’s assets and capacities. 

 Strengthened and revamped the finance team in a short period of time, immediately improving the overall 

financial forecasting of the agency. 

https://www.linkedin.com/in/marciajbrady


 

 

 

 Provided in-depth review of financial position, additional debt and organizational capacities which 

precipitated the Board’s decision to dissolve the organization. 

 Guided initial dissolution process in concert with a team of Board members, accountants and attorneys 
 

Youth Program Director 

Center on Halsted, 2009-2011 

The most comprehensive lesbian, gay, bisexual and transgender community center in the Midwest with an 

operating budget of $5.4 million and serving 365,000 people annually. 

 Decreased violence among youth, increased safety in programming and enhanced the effectiveness of 

interventions by conducting a comprehensive program evaluation and using results to revamp the structure 

of the programs and integrate developmentally appropriate best practices for youth experiencing 

homelessness. 

 Increased the capacity to service youth in case management and after school programs by 50% after 

establishing new interagency collaborations. 

 Led a team of youth service providers in development of a mission statement, integration of best practices, 

incorporation of trauma informed program models and development of a volunteer program. 

 Negotiated a win-win agreement with Gender JUST, a youth led organizing group, and Center on Halsted 

which resulted in the creation of the Restorative Justice Working Group. 
 

Chief Program Officer 

Chicago Children’s Advocacy Center, 2000-2009 

A national model agency servicing children and families involved in child sexual abuse and severe physical 

abuse investigations with an operating budget of $3.8 million and serviced 3,000 youths and families annually 

 Led the facilitation of the Multidisciplinary Management Team which consisted of leaders in the Chicago 

Police Department, Cook County State’s Attorney’s Office, Illinois Department of Children and Family 

Services and the medical community. 

 Chaired a multidisciplinary statewide initiative which created an effective online mandated reporting 

training program. It is now a requirement for the Chicago Public School system and other child serving 

agencies. Completed by over 100,000 mandated reporters in its first year of implementation and is viewed 

as a national model. 

 Improved the quality of services to child sexual abuse victims by leading the agency’s first comprehensive 

client satisfaction survey in partnership with the University of Illinois at Chicago and in developing a 

Quality Improvement Program. 

 Preserved financial security, successful program outcomes and strategic partnerships while serving on an 

executive team during the unexpected absence of an executive director. 

 Progressed from position of Child Forensic Interviewing to Assistant Director of Training and Policy 

Research to Director of Policy and Research to Chief Program Officer. 
 

COMMUNITY LEADERSHIP 
 

Leadership Greater Los Angeles Fellow Program, 2015-current 

Commencement Speaker at the Loyola University Chicago Graduation, 2011 

Illinois Children’s Justice Task Force, 2006-2012 
 

AWARDS 
 

2015 United Voices for Children Bishop DeWitt Award 

2008 Trailblazer Award from Chicago Children’s Advocacy Center



JENNIFER LEE, MJ, MSW, LCSW 
1000 Oak Street Chicago, IL 60611  

(c) 773.555.0000 | jennifer.lee@gmail.com 

 

Jennifer Lee, MJ, MSW, LCSW 

PROFESSIONAL EXPERIENCE  

Loyola University Chicago, School-Based Health Center, Proviso East H.S. | Maywood, IL 
Clinical Social Worker, February 2011-Present 

Implement individual, group, and family counseling/therapy to students and their families; 

assist in the implementation of violence prevention programming; provide crisis 

intervention services as needed; offer resources and referrals to community based providers 

as needed; co-facilitate monthly youth groups.  

 

Loyola University Chicago, Marcella Niehoff School of Nursing | Chicago, IL  
Part-time Faculty/Instructor, January 2015-Present 

Teach one section of Healthcare of Vulnerable Populations (HSM 230) to undergraduate 

health systems management students.  

 

Lawrence Hall Youth Services | Chicago, IL  
Outpatient Therapist and Child Welfare Specialist, February 2011-May 2015 

Provided individual therapy services for clients in foster care and transitional living; 

documented individual sessions in accordance with Medicaid standards; authored initial and 

quarterly reports, mental health assessments, and individual treatment plans; managed a 

caseload of six foster care clients in traditional and home of relative foster care.  

 

Foster Care Program Manager, April 2009-February 2011 

Managed a team of up to six Child Welfare Specialists; provided individual therapy services 

for a client in specialized foster care; served as the Educational Liaison for the program; 

acted as the Intake Coordinator for Specialized Foster Care; supported and guided team 

members; maintained client caseload as needed.  

 

Child Welfare Specialist, October 2007-April 2009 

Managed a mixed caseload of up to seventeen clients; scheduled and facilitated discussion 

during weekly home visits; created and implemented service plans and made community 

referrals for clients and their families; communicated with service providers and schools to 

ensure appropriate services were in place; attended court hearings, child and adolescent 

youth investment team meetings, school meetings, child and family team meetings, clinical 

staffings, and any other required meetings.  

 

EDUCATION  

Loyola University Chicago School of Law 

 Master of Jurisprudence, Children’s Law and Policy | August 2014  

 

University of Michigan 

 Master of Social Work | August 2007  

 

Western Michigan University 

 Bachelor of Social Work and Bachelor of Arts | May 2006  



JENNIFER LEE, MJ, MSW, LCSW 
1000 Oak Street Chicago, IL 60611  

(c) 773.555.0000 | jennifer.lee@gmail.com 

 

Jennifer Lee, MJ, MSW, LCSW 

PRESENTATIONS  

Panel Presentation:  Role of School-Based Health Care in Integrating Social-Emotional 

Learning as an Alternative to Suspension. Poster Presentation:  Innovative Programs to Reduce 

Out of School Suspensions.  American Public Health Association Annual Meeting, Chicago, IL 

October 30, 2015-November 2, 2015.   

 

Don’t Just Sit Me in a Room All Day with Nothing to Do and Expect My Behavior to Change:  

Integrating Social-Emotional Learning into an In-School Suspension Classroom.  School-Based 

Health Alliance 2015 National Convention:  20 Years of Collective Impact for Student Success 

in Austin, TX, June 16, 2015-June 19, 2015. 

 

Future Leaders:  Connecting Partners, Connecting Students.  Presented with Heidi Ortolaza-

Alvear, EverThrive Illinois at the School-Based Health Alliance 2015 National Convention:  20 

Years of Collective Impact for Student Success in Austin, TX, June 16, 2015-June 19, 2015. 

 

Stop Suspending Me...It’s Not Teaching Me Anything! Working with School Administrators to 

Implement Alternatives to Suspension. School-Based Health Alliance 2014 National Convention: 

The Convergence of Population Health, Education, and Primary Care in Seattle, WA, June 29, 

2014-July 2, 2014.  

 

4GotURAppt? Texting for Results in SBHCs. Presented with Dana Traub Silverblatt, LCSW at 

Everthrive Illinois Building Healthy Futures Conference in Oakbrook, IL, May 1, 2014.  

 

The Role of School-Based Health Centers in Strengthening Family Well-Being. Presented with 

Taryn Schacherer, BSW, MSW intern at the Illinois Council on Family Relations, 2013 Annual 

Conference on Family Well-Being in Champaign, IL, April 12, 2013.  

 

PIRATE Program: A Promising Alternative to Suspension in an At-Risk Community. Presented 

with Taryn Schacherer, BSW, MSW intern at the Illinois Coalition for School Health Centers 

Chicago Regional Spring 2013 Meeting, Chicago, IL.  

 

GRANTS  

Health Education and Promotion Youth Groups, Illinois School-Based Health Alliance  

Co-Principal Investigator’s-Hackbarth/Lee. Loyola University Chicago, Marcella Niehoff School 

of Nursing 2014-2015. Awarded grant ($2,000) to work with Everthrive Illinois. 

 

Typical or Troubled American Psychiatric Foundation   

Co-Principal Investigator’s-Hackbarth/Lee. Loyola University Chicago, Marcella Niehoff School 

of Nursing 2013-2014. Awarded small grant ($500) to implement Typical or Troubled 

Curriculum in three schools within Proviso Township.  

 

CVS/Caremark & School-Based Health Alliance New Directions Grant  

Co-Principal Investigator’s-Hackbarth/Lee. Loyola University Chicago, Marcella Niehoff School 

of Nursing, March 2014-March 2015. Awarded grant ($49,500) to implement public health and 



JENNIFER LEE, MJ, MSW, LCSW 
1000 Oak Street Chicago, IL 60611  

(c) 773.555.0000 | jennifer.lee@gmail.com 

 

Jennifer Lee, MJ, MSW, LCSW 

sustainability projects to increase productivity and increase access to mental health services 

through the school-based health center.  A second year or funding was also secured ($80,000). 

 

Texting Pilot Project, Illinois Coalition for School Health Centers   

Co-Principal Investigator’s-Hackbarth/Lee. Loyola University of Chicago, Marcella Niehoff 

School of Nursing (October 2013-June 2014). Awarded grant ($4,000) to implement text 

messaging system for appointment reminders and to conduct monthly group session with 

students in collaboration with representative from Everthrive Illinois.  

 

LICENSURE AND CERTIFICATIONS  

Licensed Clinical Social Worker, License #1234.5768   

Licensed Direct Child Welfare Service Employee (CWEL/CERAP) 

Trauma and Loss Clinical Specialist (National Institute for Trauma and Loss in Children)  

 

PROFESSIONAL WORKGROUPS  

Loyola University Chicago School of Social Work | Chicago, IL 

Interprofessional Practice with At-Risk Youth (IPRY) Advisory Board Member  

December 2014-present  

 

Everthrive Illinois | Chicago, IL  

Steering Committee Member, 2014-2018   

Building Health Futures Conference Review Committee, 2013  

 

VOLUNTEER, INTERNSHIPS AND OTHER RELATED EXPERIENCE 

School Based Health Alliance, Leadership Fellows Program Recipient | Washington DC | 2015 

Participation in a 12 month fellowship program with nine other participants from across the 

nation in order to gain the knowledge and skills necessary to lead the transformation of 

sustainable school health systems.  

 

Rape Victim Advocates, Volunteer/Medical Advocate/Mentor | Chicago, IL | 2011–2014  

Provided medical and legal advocacy and crisis counseling to survivors of sexual assault in area 

emergency rooms; also provide follow-up phone calls, resources, and referrals  

 

Calumet Residential Treatment Center | Highland Park, MI | September 2006-August 2007 

 MSW Intern/Clinical Case Manager 

 

Kalamazoo Communities in Schools Foundation | Kalamazoo, MI | September 2005-April 2006 

BSW Intern at Spring Valley Elementary and New City Success Center 

 

9th Circuit Court, Family Division | Kalamazoo, MI | January 2005-August 2005  

Intensive Probation Intern 

 


